
RESOLUTION NO R-3697 

A RESOLUTION OF THE KIRKLAND CITY COUNCIL APPROVING A 
MEMORANDUM OF UNDERSTANDING IN REUARD TO EMPLOYMENT 
CONDlTIONS BETWEEN THE KIRKLAND CITY COUNCIL AND TERRENCE L 
ELLE, ITS CITY MANAGER 

WHEREAS, the City of Kirkland is a council-manager city organized pursuant to 
Chapter 35A 13Revlsed Code of Washmgton, and 

WHEREAS, the Crty Manager is appointed by and personally responsible to the City 
Council as chlef admmistratlve oflicer for the City, and 

WHEREAS, the nature of the office of City Manager and the City Manager’s dutles 
and responslbdlUes are of such nature that a wntlen memorandum of understanding In regard 

ft4lce 
to general emplo ment condiuons and specific employment arrangements as to the chlef 
adminismauve o r is m the best interests of the Ctty Councd, the Clly Manager and the 
Ctty itself, now, therefore. 

BE IT RESOLVED by the City Council of the C ~ t yof Klrldand as follows 

The Memorandum of Understanding m regard to employment cond~uons 
for the Clty Manager and the C ~ t yof krkland. copy of which is attached to the onginal of 
thls b0luh0II and by thur reference incorporated herem, is approved by the Kukland City 
Council to be its agreement of employment condiaons with Tcmnce L Ellis as lQrlcIa~~d 
Clty Manager As of its effecuve date, this agreement shall supersede and replace the 
employmentagreement covered by Resolution No R-3627 

The Mayor ts authorized to sign s a d Memorandum of Understanding on behalf of the 
City of firkland and its City Counctl 

3 PASSED by majon vote of the Kirkland Clty Council in regular, open meeltng thls 
17thday of September, 19 1 

SIGNED IN AUTHENTICATION the 

Attest



MEMORANDUM OF UNDERSTANDING 

Thu agreement of employment codtiom for the City Manager of Kirkland. 
Washmgton. u set forth to avoid p w b l e muund- 6, to agwre good worlung 

*u0nsh18" , and to provide speual benefits to the Chief dministrauve Omcer who 
cornea un er differentemploymentarrangements than the balance of the Clty employees 

In accordance with the provtsions of Chapter3SA 13 RCW. the City Manager 1s 

fY appomted b the Clty Counctl for an mdeHnite turn and may be removed by a vote of the 
majonty o the Council Without a fued term agreement, it u the intent of thu 
agreement to provide general employment condQons, as well as fau arrangements on 
both voluntary and mvoluntary terminallon 

The City Counctl w d reww and approve any change m the galary of the City 
Manager annually. If a salary reduction should take place, it would not be at a rate 
largsr than applied across the board for all employees 

As part of thejob of City Manager, the Manager u required to m a m m a pubhcly- 
luted telephone within his home and mamerun an office at home capable of 
handhg reasonable off-hour bustness matters from members of the C~tyCouncll 
and the public, relevant to the management of the aflaus of the Clty 

It is recogmud that the CI Manager must devote a great deal of lus tune outside 
nonnal office hours reg a& g buslnees of the C q and to that end he will be 
allowed to take compensatory tune off as he shall deem appropmte d u ~ sgtud 
normal office hours Compensatory ume off shall not exceed a 40-hour buddup 
(there shall be no payment in heu of compensatory tune, exceptat separabon) 

! The City Manager is requved to have a car available for C1 busmess The Ctty 
w~llpay the City Manager a monthly vehicle allowance o $32S per month to 
defray the expense of using a personal automobde for offiaal City buslness within 
the Seattle MeIropohtan area Busmewdated dnvlng outside t h e area will be 
m b u r s e d on a mileage bass m accwdance wth prevahg City pohcy, ff a non- 
Clty vehicle ts used. 

g The Clty recogmzes that certarn ex nses of a non-pimodal and generdly job- 
aftillated nature are lncuned by the ty Mana&er and hereby agtees to mmburse 
or to pay stud general expenses allowable by State law The sty funher realizes, 
because of resmcted state law8 r e g d n g business expenses, that it will often be 
necessary for the City Manager lo lnm expenses not mmbursable by the City, m 
order to effectively carry out hu role as City Manager Examples include the 
necessity of including the Clty Mana&s mfe at avrc funcwns and profesuonal 
development conferences



The City Manager shall receive fifteen w o r m days w a h o n leave per year, 
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more often than once each calendar year. Ule Clty Manager may request and 
receive a cash payment in lleu of up to. but not mare than. five days of 
accrued vacahon 

The Clty Manager shall be enhtled to five days management leave per year, 
whlch may not be camed over or accumulatad from year ta year 
Management leave shall be taken in the same manner as vacation leave. 
except that any compensahon for management leave days not taken by 
December 1 in any one year shall be included m the yeru’s final salary 
payment 

The City agrees to provide the City Manager mth the same leveI of health 
insurance coverage provlded to other general employees, lacludmg dependent 
health care coverage It agrees to grant sick leave m the amount of one day per 
month accumulauve up to the rnaxunurn set by Clty ordtnance. The Clty agrees to 
rovtde the City Manager wlth a term kfe m s w c e policy, as pmv~dedby the 

kty’s Cfe larrance camer, with a face valuc of S200,OOO 

The City Manager, pursuant to State law, has elected to opt out of the Public 
Employees Retuement System, and the PERS equivalent Clty and employee 
contnbuhons are therefore made to an ICMA 401K r e m e n t p h 

t? In addrhon. the voluntary ICMA deferred compensahon pro LS avatlable to the 
Clty Manager, as weU as other City employees TI@ City anager has elected to 

"f pmcipate in thu volun program and the Clty has agreed to make a 
contnbuhon to the ICMA de erred cornpensahon program for the Clty Manager m 
an amount equal to 4 percent of salary 

In the event the City Manager is terminated by the Clty Counal or asked to man, 

ti’ the City agrees to ay the City Manager severance pay for w months The City 
wfl continue heal insurance coverage for the period of severam 

8l that thu secuon WIU not ap ly in the event such 
based upon achons of the ty Manager pefsoaally (as 
of other City employees or officials for whom he M respomble to the Clty 

!‘ CouncQ, whlch achons b the City Manager would clearly support a charge of 
malfeasance of office, an such charge is set forth tn the N o w of Termmnauon 
glven by the Clty Council to the City Manager 
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In the event the C ~ t yManager voluntarily restgns and pvea forty-five (45) days 
advance nouce in wnung, the City agrees to pay the Clty Manager all normal 
settlements employees recetve The Manager may also conmue to retam all or any 
part of the health care packages offered for a p o d up to 12 months, so long as the 
premtum cost IS pad m advance to the City 

The CIty Counctl shall fix any such terms and conditms of employment as it may 

x determine from hme to m e , relahng to the performam of the CI Manager, 
provtded such terms and cond~uon a s re not iconslstent wlth or m con ct mth the 
provlstonsof ttus agreement 

The text heretn shall conshtute the e n m agreementbetween the part~es 

Thls agreement shall be blnding upon and tnure to the benefit of the hem at law 
and executors of the C ~ t yManager 

Thts agreement shall become effecuve commenang September 1, 1991 Tlus 
agreement shall conlmue in effect for a penod of three years Ths agreement shall 
be subject to reopenmg upon 90 days wntten nowe by erther party, pnor to the 
termtnauon date as here~naboveprovtded Otheswise, tlus agreement shall be 
extended on the same terms and condtuons for an ddtftonal penod of three years. 
unless 90 days wntten nouce by e~theprarty is gtven pnor to the ame of extended 
expuauon 

IN WITNESS WHEREOF, the City of KrkIand has caused this agreement to be 
sdimgncetdedanbyd 
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and executed thts agreement, both tn duplicate the day and year f i t above wrttten 

Attest 
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