
RESOLUTION NO R-3281 

A RESOLUTION OF THE CITY OF KIRKLAND ENABLING THE CITY 
MANAGER TO WITHDRAW FROM THE PUBLIC EMPLOYEES RETIREMENT 
SYSTEM AND ESTABLISHING A MONEY PURCHASE RETIREMENT PLAN FOR 
THE CITY MANAGER WITH THE ICMA RETIREMENT CORPORATION. 

Whereasl Senate Bill No. 3182 permits city managers and 
chief administrative officers of cities and towns in the 
State of Washington to withdraw from the Public Employees 
Retirement System; and 

Whereasr the establishment of an ICMA Retirement Corporation 
Money Purchase Plan for the City Manager as an alternate 
retirement program will provide funds for retirement and 
funds for his beneficiary in the event of death; and 

Whereas1 the City desires that its Money Purchase Plan be 
administered by the ICMA Retirement Corporation in accord- 
ance with the attached adoption agreement; and 

Whereasr establishment of this new program will be 
accomplished at no additional cost to the City over-and- 
above that dollar amount currently contributed by the City 
to the existing system on behalf of the City Manager. 

NOW1 therefore1 be it resolved by the City Council of the 
City of Kirkland that the City of Kirkland establish a Money 
Purchase Plan in the form of the ICMA Retirement Corporation 
Prototype Money Purchase Plan and Trust1 pursuant to the 
specific provisions of the executed Adoption Agreement- The 
Plan and the Trust forming a part hereof are established and 
shall be maintained for the exclusive benefit of the City 
Manager and his beneficiaries. 

Passed by majority vote of the Kirkland City Council in 
regularl open meeting this 19th day of May 1986. 

Signed in authentication thereof this 19th day of May I 

1986. 

(?&++A/ 

Mayor I 

ATTEST: 

Director of/Adm*istration & ~inance 
(ex offici city Clerk) E' 
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5. Employer contributions and Employee contribu- . . . .  H, INVESTMENT OPTION (check one) . . :.:, 
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tions, if any, shall be contributed to the Trust in ac- . -  - - .-.-;. 
cordance with the fo~~owing payment schedule: .;;':, . :,. , ,. The following applies to Employer Contributions and ' - . c'c- 
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. . . . . . . . .  . . .  ., . .  . . . . .  
Mandatory Employee Contributions. A11 Voluntary - ;;%::< 

. .  , i'.. ,; 
:.u.:? ::: :..:.. Employee Contributions and Deductible Employee - ,.:&; . 
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. .... .  . . .  I . ,  . ~ < ~ ' ~ ~ ~ : ~ ~  . _. A Participant direct his/her investment bnly in '<::?I$$ . . . . . .  . . ,, , -, . . . .  . . . . . . . . . . . . .  .i.. ...;..;;:.::. ,:.;: . ., 
.. . .  . . .. \ .. F. EARNINGS .. . . . . . . . . . . . .  '', . . . .  ;: ...'.'.! . . . .  ..:. :;: : . . I . . . . . . . . . .  . L ,  , 

. . , , .. , . . , . ., an investment option which provides a guarantee .'.:,';:;?. 
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. . . .  ... . . . ' : . . ' .  . of principal. , ,  . , . . , . . . . . . .  . . . . .  ... ... .,;.<; ::: :'::: 
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:i: . . . , '  l:-mn,-,:; ,> . :' ", . > . ., . Earnings, which form the basis for computing ~ m p l o r  ' : .. . ' - A Participant may direct hislher investment of not , ..:.,:35?$;+ . . 
'.,: :::. . er contributions and Employee contributions, if re- ,: :- ,. ' more than : . ;.:'::;> 

010 in an investment option . :;;;:!+,:; . . 
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,.:;;;.;:;:: wages, before applying any salary reduction agreed ; ' .  ; .. which does not provide any guarantee of principal. ' ......... ::..%.;:- ...... ,:.: .! 
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. . .  out restriction, among various investment options . ,,J~,::.::.. ,. .,:, ,;;.::. 
,(check whichever is applicable, if any): . , 
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Bonuses . , r?.. 
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Administrator. . . . . . 
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completed 
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. . .  NO minimum . . . . . . . .  
. .  . . . . . .  
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Three . . . . .  
. a  . . ,  ,. , , .*; .! -,.. , , ..:; ' . . . . 

I' , . . .  " 2 -  Not less than 40% 
. . .  2. If "no" to any of the above, the earliest age is 

Five , . . . . .  010 Not less than 45% . . .  . . 

Six l 0 - Q  010 Not less than 50% N/A , at which the Employer will allow a dis- ,.:.?-; . _ I  ': 
. .  tribution from the Employer Contribution Account, .:.,... 

Seven ' 1 0 0  010 Not less than 60% the Portable Benefits Account, andlor the Partici- ' .' . ' " 
. . 

pant Contribution Account, if applicable. ,... , Eight 1 0  0 010 Not less than 70% . . ,.L . : 

. . . , . 
. . .  .... Nine . 100 010 Not less than 80010 _ 

C . . . .  3. Notwithstanding Section 1(2) above, a distribution '.. -, 
, . :. : ..:. 

Ten , . . '  1 0 0  010 Not less than 90% shall be made pursuant to Section 8.05 of the Plan, ' .-."'.. . . .., . 3 
:. . . .  Eleven or more . ' 100 010 Must equal 100% . .  De Minimis Accounts. Further, the Participant shall ..: .... .'' 

be entitled to make a rollover contribution pursuant ; :I,.:. ::: . . . . . .  
., to Section 8.03 of the Plan. .?., .. , - . . . . .  . . . , . .  4 ;  (""These minimum vesting requirements conform to .. ;- . . I , . 

. :  .::. .!,,;; .,a 
, . the IRS's Four-Forty Schedule, which is the most re- 

' J. Loans permined under the Plan as provided in : ;,; ;.:;:; . . . . . .  strictive schedule for which an advance determination 
. . . . .  article XI. . - ,  : . . . .  

, . 
$3 Yes 0 No ,.: :-..: . -.'G 

..... . . . . .  .... ruling for qualification will be issued by the IRS without ;.,+ ,.,..: ,.! ,,,<.. ..,,. . . . ;;r 
. ,. I : . ' . . . . .  , . .. ill&. <':a 

,. 
. . ... . .. . . . .  ... a pre-test for nondiscrimination.) . . , .  I> . .  .... I .. I -  . ;  

- , .  . . .  , .  . , . :  . . :?.-;<;;.:; 
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K. The Employer hereby attests that it is a unit'of state . L. The Employer hereby appoints the ICMA Retirement . , -- 
or local government or an agency or instrumentality . . Corporation as the Plan Administrator pursuant to the -- - ?:. : 

of one or more units of state or local government and 
''. , 

. ,, terms and conditions of the ICMA PROTOTYPE- .: . -I - - ..- 
that it has the authority under state and local laws to , , , MONEY PURCHASE PLAN & TRUST. . . . . . . .  , , . . . . . . ........ . . / . " .  . -. - . . .  - .  

. . . . .  adopt a Money Purchase Plan. , . , . . . . . . . . .  .. : . . -  - 
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. . .  . . . . .  _ . . . . . . . . . . . . .  ! . .  . . . .  . . . . . . . . . . .  . . .  : . .  _ .I . . . . . .  . . .  . . 
, .. , . :' . .  '.. , . . . . . .  .';.. .:' . - . . . . .  .(. '/ .;, . . '  . . . .  . : . . .  . . 

day of ' ; 19 ._ +:-( 
. - . . . . . . .  . . . .  , ' 2 .  . . . . .  . , . ,  . 
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.,- Accepted: ICMA RETIREMENT CORPORATION 
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