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RESOLUTION R . 3195 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF KIRKLAND 
DESIGNATING A NEW CITY MANAGER, A N D APPROVING A MEMORANDUM 
OF UNDERSTANDING I N REGARD TO EMPLOYMENT CONDITIONS 
BETWEEN THE KIRKLAND CITY COUNCIL AND THE DESIGNATED CITY 
MANAGER. 

Whereas, t h e C i t y o f K i r k l a n d i s a council/manager 
c i t y , o r g a n i z e d p u r s u a n t t o Chapter 358.13 Revised Code o f 
Washington; and 

Whereas, t h e C i t y Manager i s appointed by and person- 
a l l y responsible t o the C i t y Council as c h i e f administra- 
t i v e o f f i c e r f o r the C i t y ; and 

Whereas, t h e n a t u r e o f t h e o f f i c e o f C i t y Manager and 
the C i t y Manager’s duties and r e s p o n s i b i l i t i e s are o f such 
n a t u r e t h a t a w r i t t e n memorandum o f u n d e r s t a n d i n g i n 
regard t o general employment conditions and s p e c i f i c 
employment arrangements as t o the c h i e f a d m i n i s t r a t i v e 
officer i s i n the best interest o f the City Council, the 
C i t y Manager and t h e C i t y i t s e l f , now, t h e r e f o r e , 

Be i t r e s o l wed b y t h e C i t y C o u n c i l o f ’ t h e C i t y o f 
Kirkland as follows: 

S e c t i o n 1. T e r r e n c e L . E l l i s i s h e r e b y a p p o i n t e d a s 
t h e C i t y Manager o f t h e C i t y o f K i r k l a n d w i t h such 
appointment t o be e f f e c t i v e August 19, 1985 o r as soon 
t h e r e a f t e r as Terrence L. E l l i s s h a l l qua1 i f y by t h e 
t a k i n a o f t h e oath and the f i l i n g o f a f a i t h f u l 
p e r f o r m a n c e b o n d i n t h e a m o u n t o f 82oo.000. as 
r e q u i r e d by RCW 35A.13.007. The premium f o r s a i d bond 
s h a l l be p a i d by t h e C i t y o f K i r k l a n d . 

S e c t i o n 2. The memorandum o f u n d e r s t a n d i n g i n r e g a r d 
t o employment c o n d i t i o n s f o r t h e C i t y Manager o f t h e C i t y 
o f Kirkland, copy o f which i s attached t o the o r i g i n a l o f 
t h i s r e s o l u t i o n and by t h i s reference incorporated herein, 
i s approved by the Kirkland C i t y Council t o be i t s agree- 
ment o f employment conditions w i t h Terrence L. E l l i s as 
K i r k l a n d C i t y Manager. Said agreement s h a l l be e f f e c t i v e 
as o f August 19, 1985. 

The a c t i o n o f t h e Mayor i n s i g n i n g s a i d memorandum o f 
understanding on b e h a l f o f t h e C i t y o f K i r k l a n d and i t s 
C i t y Council i s hereby authorized and r a t i f i e d . 

Adopted by m a j o r i t y vote o f the Kirkland C i t y Council 
i n r e g u l a r meeting on t h e f i r s t day o f J u l y , 1985.



Signed i n authentication thereof t h i s 1st day o f ’~uly- s 

1985. 

! (ex offic o City Clerk)



MEMORANDUM OF UNDERSTAND1NG 

This agreement o f employment c o n d i t i o n s f o r t h e City Manager o f Kirkland, 

Washington i s s e t f o r t h t o avoid possible misunderstandings, t o assure good 

working relationships, and t o provide special benefits t o the Chief Administrative 

O f f i c e r who comes under d i f f e r e n t ernpl oyment arrangements than t h e balance o f 

t h e City employees. 

.. 

I n accordance w i t h t h e p r o v i s i o n s o f Chapter 35A. 13 RCW t h e C i t y Manager 

i s appointed by t h e City Council f o r an i n d e f i n i t e term and may be removed by 

a vote o f the m a j o r i t y o f the Council. Without a f i x e d term agreement, i t i s t h e 

i n t e n t o f t h i s agreement t o p r o v i d e general employment c o n d i t i o n s , as w e l l as 

f a i r arrangements on both v o l u n t a r y and i n v o l u n t a r y termination. 

1. S a l a r y 

The C i t y Council w i l l review t h e s a l a r y o f t h e C l t y Manager a n n u a l l y . 

If a s a l a r y r e d u c t i o n should take p l a c e i t would n o t be a t a r a t e 

l a r g e r than a p p l i e d across t h e board f o r a11 employees. 

As p a r t o f t h e j o b as City Manager, t h e manager i s r e q u i r e d t o 

m a i n t a i n a p u b l i c l y l i s t e d telephone w i t h i n h i s home and m a i n t a i n an 

o f f i c e a t home capable o f h a n d l i n g reasonable o f f - h o u r business m a t t e r s 

from members o f t h e C i t y Council and t h e pub1i c , re1evant t o t h e 

management o f t h e a f f a i r s o f t h e City. 

Hours o f Work 

I t i s recognized t h a t t h e C i t y Manager must devote a g r e a t deal o f h i s 

time outside normal o f f i c e hours regarding business of the City and t o 

t h a t end he w i l l be allowed t o t a k e compensatory time o f f as he s h a l l 

deem a p p r o p r i a t e d u r i n g s a i d normal o f f i c e hours. Compensatory t i m e 

o f f s h a l l n o t exceed a 40 hours build-up. (There s h a l l be no payment 

i n l i e u o f compensatory time except a t termination.)
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3. Automobile 

The City Manager i s r e q u i r e d t o have a c a r a v a i l a b l e f o r City business. 

The C i t y w i l l e i t h e r supply a c i t y v e h i c l e o r pay a monthly r a t e c a r 

allowance as provided i n the budget t o defray the expense o f using a 

personal automobi l e f o r o f f i c i a l C i t y business i n t h e S e a t t l e Metropol i t a n 

area. T r i p s o u t s i d e t h e area w i l l be p a i d on a mileage basis, i f a 

non-city vehicle i s used. 

4. General Expenses 

The C i t y recognizes t h a t c e r t a i n expenses o f a nonpersonal and g e n e r a l l y 

j o b - a f f i l i a t e d nature, a r e i n c u r r e d by t h e City Manager and hereby 

agrees t o reimburse o r t o pay said general expenses allowable by 

S t a t e law. The C i t y f u r t h e r r e a l i z e s , because of r e s t r i c t e d S t a t e Laws 

regarding business expenses, t h a t i t w i l l o f t e n be necessary f o r t h e 

City Manager t o i n c u r expenses n o t reimbursable by t h e City. i n o r d e r 

e f f e c t i v e l y c a r r y o u t h i s r o l e as C i t y Manager. Examples i n c l u d e t h e 

necessity o f including the C i t y Manager’s wife a t c i v i c functions 

and professional development conferences. 

5. Vacation Leave 

The C i t y Manager s h a l l r e c e i v e f i f t e e n working days v a c a t i o n l e a v e 

per year, along w i t h normal hol idays provided r e g u l a r empl oyees. 

Vacation time can be c a r r i e d over t o a succeeding year, as provided 

f o r other employees. There s h a l l be no payment i n 1i e u o f vacation 

except a t termination. 

6. D i s a b i l i t y , H e a l t h and L i f e Insurance 

The C i t y agrees t o provide insurance coverage and t o pay t h e premiums 

f o r t h e insurance package provided o r a v a i l a b l e t o other general employees, 

including dependent coverage. It agrees t o grant sick leave i n the 

amount o f one day p e r month accumulative up t o t h e maximum s e t by 

C i t y ordinance. The c i t y agrees t o consider insurance coverage, i .e. 

l i f e insurance ’and d i s a b i l i t y income b e n e f i t s as a p a r t o f a f u t u r e 

. sa 1a r y package
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7. D e f e ~ r e dCompensation R e t i rement 

A d e f e r r e d compensation package i s a v a i l a b l e f o r t h e C i t y Manager as 

w e l l as o t h e r employees. Any involvement i s v o l u n t a r y and i s p a r t o f 

t h e t o t a l compensation package. 
. . 

8. Termination and Severance Pay 

I n t h e event t h e C i t y Manager i s terminated by the ,City Council , o r 

asked t o resign, t h e c i t y agrees t o pay the Clty Manager severance pay 

f o r t h r e e months w i t h an o p t i o n by the.Counci1 t o extend severance pay 

f o r an a d d i t i o n a l three months i f t h e C i t y Manager remains unemployed. 

The c i t y w i l l continue h e a l t h insurance coverage f o r t h e p e r i o d o f 

severance pay. Provided t h a t t h i s s e c t i o n w i l l n o t apply i n t h e event 

such termination by the C i t y Council i s based upon actions o f the C l t y 

Manager p e r s o n a l l y as d i s t i n g u i s h e d from a c t i o n s o f o t h e r c i t y 

employees o r o f f i c i a l s f o r who he i s r e s p o n s i b l e t o t h e C i t y Council, 

which would c l e a r l y support a charge o f malfeasance o f o f f i c e , and such 

charge i s set f o r t h i n the Notice o f Termination given by the C i t y 

Council t o t h e Ci,ty Manager. 

I n the event t h e City Manager v o l u n t a r i l y resigns, and gives f o r t y - 

f i v e (45) days advance n o t i c e i n w r i t i n g , the c i t y agrees t o pay t h e 

C i t y Manager a l l normal settlements employees receive. The Manager 

may a l s o continue t o r e t a i n a l l o r any p a r t o f t h e h e a l t h care 

packages o f f e r e d f o r a.period up t o 12 months so long as t h e premium 

cost i s p a i d i n advance t o the c i t y . 

9. Other Terms and Conditions o f Employment 

The City Council s h a l l f i x and such terms and c o n d i t i o n s o f employment 

as i t may determine from t i m e t o time, r e l a t i n g t o t h e performance of 

t h e City Manager, provided such terms and c o n d i t i o n s are n o t inconsis- 

t e n t w i t h o r i n c o n f l i c t w i t h the provis’ions of t h i s agreement. 

9 ’ II 

- 

I’! I
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10. General Provisions 

The t e x t h e r e i n s h a l l c o n s t i t u t e t h e e n t i r e agreement between the p a r t i e s . 

This agreement s h a l l be b i n d i n g upon and i n u r e t o t h e b e n e f i t o f t h e 

h e i r s a t law and executors o f t h e City Manager. 

... 

T h i s agreement s h a l l become e f f e c t i v e commencing 

The agreement s h a l l continue i n e f f e c t f o r a p e r i 

T h i s agreement s h a l l be s u b j e c t t o reopening upon 90 days w r i t t e n 

n o t i c e by, e i t h e r p a r t y p r i o r t o the termination date as hereinabove 

provided. Otherwise t h i s agreement s h a l l be extended on the same 

terms and c o n d i t i o n s f o r an a d d i t i o n a l p e r i o d o f two years wherein 

provided. Said agreement s h a l l continue t h e r e a f t e r f o r two years 

periods unless 90 days w r i t t e n n o t i c e by e i t h e r p a r t y i s given p r i o r 

t o time o f expiration. 

I N WITNESS WHEREOF, The C i t y o f K i r k l a n d has caused t h i s agreement 

t o be signed and executed, e f f e c t i v e by i t s Mayor 

as d i r e c t e d by C i t y Council and a t t e s erk, and the 

City Manager has si.gned and executed t h i s agreement, both i n 

d u p l i c a t e the day and year f i r s t above w r i t t e n . 

City Manager Mayor 

Attest: 

City Clerk


