
RESOLUTION R .  3195 

P A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF KIRKLAND 
DESIGNATING A NEW CITY MANAGER, A N D  APPROVING A MEMORANDUM 
OF UNDERSTANDING I N  REGARD TO EMPLOYMENT CONDITIONS 
BETWEEN THE KIRKLAND CITY COUNCIL AND THE DESIGNATED CITY 
MANAGER. 

Whereas ,  t h e  C i t y  o f  K i r k l a n d  i s  a  c o u n c i l / m a n a g e r  
c i t y ,  o r g a n i z e d  p u r s u a n t  t o  C h a p t e r  358 .13  R e v i s e d  Code o f  
W a s h i n g t o n ;  a n d  

Whereas ,  t h e  C i t y  Manager  i s  a p p o i n t e d  b y  and  p e r s o n -  
a l l y  r e s p o n s i b l e  t o  t h e  C i t y  C o u n c i l  a s  c h i e f  a d m i n i s t r a -  
t i v e  o f f i c e r  f o r  t h e  C i t y ;  a n d  

Whereas,  t h e  n a t u r e  o f  t h e  o f f i c e  o f  C i t y  Manager  and  
t h e  C i t y  M a n a g e r ' s  d u t i e s  a n d  r e s p o n s i b i l i t i e s  a r e  o f  s u c h  
n a t u r e  t h a t  a  w r i t t e n  memorandum o f  u n d e r s t a n d i n g  i n  
r e g a r d  t o  g e n e r a l  e m p l o y m e n t  c o n d i t i o n s  a n d  s p e c i f i c  
e m p l o y m e n t  a r r a n g e m e n t s  a s  t o  t h e  c h i e f  a d m i n i s t r a t i v e  
o f f i c e r  i s  i n  t h e  b e s t  i n t e r e s t  o f  t h e  C i t y  C o u n c i l ,  t h e  
C i t y  Manager  and  t h e  C i t y  i t s e l f ,  now, t h e r e f o r e ,  

Be i t  r e s o l  wed b y  t h e  C i t y  C o u n c i l  o f '  t h e  C i t y  o f  
K i r k l a n d  a s  f o l l o w s :  

S e c t i o n  1. T e r r e n c e  L .  E l l i s  i s  h e r e b y  a p p o i n t e d  a s  
t h e  C i t y  Manager  o f  t h e  C i t y  o f  K i r k l a n d  w i t h  s u c h  
a p p o i n t m e n t  t o  b e  e f f e c t i v e  A u g u s t  1 9 ,  1985  o r  a s  s o o n  
t h e r e a f t e r  a s  T e r r e n c e  L .  E l l  i s  s h a l l  qua1 i f y  b y  t h e  
t a k i n a  o f  t h e  o a t h  and  t h e  f i l i n g  o f  a  f a i t h f u l  
p e r f o r m a n c e  b o n d  i n  t h e  amount  o f  82oo.000. a s  
r e q u i r e d  b y  RCW 35A.13.007.  The p r e m i u m  f o r  s a i d  b o n d  
s h a l l  be  p a i d  b y  t h e  C i t y  o f  K i r k l a n d .  

S e c t i o n  2 .  The memorandum o f  u n d e r s t a n d i n g  i n  r e g a r d  
t o  e m p l o y m e n t  c o n d i t i o n s  f o r  t h e  C i t y  Manager  o f  t h e  C i t y  
o f  K i r k l a n d ,  c o p y  o f  w h i c h  i s  a t t a c h e d  t o  t h e  o r i g i n a l  o f  
t h i s  r e s o l u t i o n  and  b y  t h i s  r e f e r e n c e  i n c o r p o r a t e d  h e r e i n ,  
i s  a p p r o v e d  b y  t h e  K i r k l a n d  C i t y  C o u n c i l  t o  b e  i t s  a g r e e -  
m e n t  o f  e m p l o y m e n t  c o n d i t i o n s  w i t h  T e r r e n c e  L .  E l l i s  a s  
K i r k l a n d  C i t y  Manager .  S a i d  a g r e e m e n t  s h a l l  b e  e f f e c t i v e  
a s  o f  A u g u s t  1 9 ,  1985 .  

The a c t i o n  o f  t h e  M a y o r  i n  s i g n i n g  s a i d  memorandum o f  
u n d e r s t a n d i n g  on  b e h a l f  o f  t h e  C i t y  o f  K i r k l a n d  a n d  i t s  
C i t y  C o u n c i l  i s  h e r e b y  a u t h o r i z e d  a n d  r a t i f i e d .  

A d o p t e d  b y  m a j o r i t y  v o t e  o f  t h e  K i r k l a n d  C i t y  C o u n c i l  
i n  r e g u l a r  m e e t i n g  on  t h e  f i r s t  day  o f  J u l y ,  1 9 8 5 .  



S i g n e d  i n  a u t h e n t i c a t i o n  t h e r e o f  t h i s  1 s t  d a y  o f  ' ~ u l y -  s 

1985. 

( e x  o f f i c  o  C i t y  C l e r k )  ! 



MEMORANDUM OF UNDERSTAND1 NG 

This agreement o f  employment cond i t i ons  f o r  t h e  City Manager o f  Ki rk land,  

Washington i s  s e t  f o r t h  t o  avo id  poss ib le  misunderstandings, t o  assure good 

working re la t i onsh ips ,  and t o  p rov ide  spec ia l  benef i ts  t o  t h e  Chief Admin i s t ra t i ve  .. 

O f f i c e r  who comes under d i f f e r e n t  ernpl oyment arrangements than t h e  balance o f  

t h e  City employees. 

I n  accordance w i t h  t h e  prov is ions  o f  Chapter 35A. 13 RCW the  C i t y  Manager 

i s  appointed by t h e  City Council f o r  an i n d e f i n i t e  term and may be removed by 
a  vo te  o f  t he  m a j o r i t y  o f  the Counci l .  Wi thout  a  f i x e d  term agreement, i t  i s  t h e  
i n t e n t  o f  t h i s  agreement t o  p rov ide  general employment cond i t ions ,  as w e l l  as 

f a i r  arrangements on both vo lun ta ry  and i nvo lun ta ry  te rminat ion .  

1. Sa lary  

The C i t y  Council w i l l  review the  s a l a r y  o f  t he  C l  ty  Manager annua l ly .  

If a s a l a r y  reduc t ion  should take p lace i t  would no t  be a t  a  r a t e  

l a r g e r  than app l i ed  across the  board f o r  a1 1  employees. 

As p a r t  o f  the  j o b  as City Manager, t he  manager i s  requ i red  t o  
main ta in  a  p u b l i c l y  l i s t e d  telephone w i t h i n  h i s  home and main ta in  an 

o f f i c e  a t  home capable o f  hand l ing  reasonable o f f -hou r  business ma t te rs  

from members o f  t he  C i t y  Council and t h e  pub1 i c ,  re1 evant t o  t h e  

management o f  the  a f f a i r s  o f  t he  City. 

Hours o f  Work 

It i s  recognized t h a t  t he  C i t y  Manager must devote a  g rea t  deal o f  h i s  
t ime outs ide  normal o f f i c e  hours regard ing  business of t he  City and t o  

t h a t  end he w i l l  be al lowed t o  t a k e  compensatory t ime o f f  as he s h a l l  

deem appropr ia te  dur ing  s a i d  normal o f f i c e  hours. Compensatory t ime 

o f f  s h a l l  n o t  exceed a  40 hours bui ld-up.  (There s h a l l  be no payment 

i n  l i e u  o f  compensatory t ime except a t  terminat ion.)  
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3. Automobile 

The City Manager i s  requ i red  t o  have a ca r  a v a i l a b l e  f o r  City business. 

The C i t y  w i l l  e i t h e r  supply a c i t y  v e h i c l e  o r  pay a monthly r a t e  c a r  
allowance as provided i n  t he  budget t o  de f ray  the  expense o f  us ing  a 

personal automobi l e  f o r  o f f i c i a l  C i t y  business i n  the  S e a t t l e  Metropol i t a n  

area. T r i p s  ou ts ide  t h e  area w i l l  be p a i d  on a mileage basis ,  i f  a 

non -c i t y  veh i c le  i s  used. 

4. General Expenses 

The C i t y  recognizes t h a t  c e r t a i n  expenses o f  a nonpersonal and genera l l y  

j o b - a f f i l  i a t e d  nature, a re  i ncu r red  by the  City Manager and hereby 

agrees t o  reimburse o r  t o  pay s a i d  general expenses a l lowab le  by 

S t a t e  law. The C i t y  f u r t h e r  rea l i zes ,  because of r e s t r i c t e d  S t a t e  Laws 

regard ing  business expenses, t h a t  i t  w i l l  o f t e n  be necessary f o r  t h e  

City Manager t o  i n c u r  expenses no t  reimbursable by the  City. i n  o rder  

e f f e c t i v e l y  c a r r y  ou t  h i s  r o l e  as C i t y  Manager. Examples i n c l u d e  the  
necess i ty  o f  i n c l u d i n g  the  C i t y  Manager's w i f e  a t  c i v i c  f unc t i ons  

and pro fess iona l  development conferences. 

5. Vacation Leave 

The C i t y  Manager s h a l l  rece ive  f i f t e e n  working days vacat ion  leave 

per  year, along w i th  normal hol  idays prov ided regu la r  empl oyees. 

Vacation t ime can be c a r r i e d  over t o  a succeeding year,  as prov ided 

f o r  o ther  employees. There s h a l l  be no payment i n  1 i e u  o f  vacat ion  

except a t  terminat ion.  

6. D i s a b i l i t y ,  Hea l th  and L i f e  Insurance 

The C i t y  agrees t o  prov ide insurance coverage and t o  pay t h e  premiums 

f o r  t h e  insurance package prov ided o r  a v a i l a b l e  t o  o the r  general employees, 

i n c l u d i n g  dependent coverage. I t  agrees t o  g ran t  s i c k  leave i n  the  

amount o f  one day per  month accumulat ive up t o  the  maximum s e t  by 

C i t y  ordinance. The c i t y  agrees t o  consider  insurance coverage, i .e. 
l i f e  insurance 'and d i s a b i l i t y  income b e n e f i t s  as a p a r t  o f  a f u t u r e  

sa 1 a r y  package . 
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7.  D e f e ~ r e d  Compensation Re t i  rement 

A defer red  compensation package i s  a v a i l a b l e  f o r  t h e  C i t y  Manager as 

we l l  as o ther  employees. Any involvement i s  vo lun ta ry  and i s  p a r t  o f  
. . 

t h e  t o t a l  compensation package. 

8. Terminat ion and Severance Pay 

I n  the  event t he  C i t y  Manager i s  terminated by the  ,City Counci l  , o r  

asked t o  res ign ,  t h e  c i t y  agrees t o  pay the  Clty Manager severance pay 

fo r  t h ree  months w i t h  an op t i on  by the.Counci1 t o  extend severance pay 

f o r  an add i t i ona l  th ree  months i f  the  C i t y  Manager remains unemployed. 

The c i t y  w i l l  cont inue h e a l t h  insurance coverage f o r  t h e  pe r iod  o f  

severance pay. Provided t h a t  t h i s  sec t i on  w i l l  n o t  apply i n  t h e  event 
such te rminat ion  by the  C i t y  Council i s  based upon ac t i ons  o f  the  C l t y  
Manager persona l ly  as d i s t i ngu i shed  from ac t i ons  o f  o ther  c i t y  

employees o r  o f f i c i a l s  f o r  who he i s  respons ib le  t o  the  C i t y  Counci l ,  

which would c l e a r l y  support a charge o f  malfeasance o f  o f f i c e ,  and such 

charge i s  s e t  f o r t h  i n  t h e  No t i ce  o f  Terminat ion g iven by the  C i t y  

Counci l  t o  t he  Ci,ty Manager. 

I n  the  event t h e  City Manager v o l u n t a r i l y  res igns,  and g ives f o r t y -  

f i v e  (45)  days advance n o t i c e  i n  w r i t i n g ,  t he  c i t y  agrees t o  pay t h e  

C i t y  Manager a l l  normal set t lements employees receive.  The Manager 

may a l s o  cont inue t o  r e t a i n  a l l  o r  any p a r t  o f  t h e  h e a l t h  care 

packages o f f e r e d  f o r  a.period up t o  12 months so long as t h e  premium 

cos t  i s  p a i d  i n  advance t o  the  c i t y .  

9. Other Terms and Condi t ions o f  Employment 

The City Council s h a l l  f i x  and such terms and cond i t i ons  o f  employment 

as i t  may determine from t ime t o  t ime, r e l a t i n g  t o  the  performance of 

t h e  City Manager, prov ided such terms and cond i t i ons  are  n o t  incons is -  

t e n t  w i t h  o r  i n  c o n f l i c t  w i t h  t h e  provis ' ions of t h i s  agreement. 

9 ' II I'! I - 
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10. General Provis ions 

The t e x t  he re in  s h a l l  c o n s t i t u t e  the  e n t i r e  agreement between the p a r t i e s .  

This  agreement s h a l l  be b ind ing  upon and i n u r e  t o  the  b e n e f i t  o f  t h e  ... 

h e i r s  a t  law and executors o f  t he  City Manager. 

Th is  agreement s h a l l  become e f f e c t i v e  commencing 

The agreement s h a l l  cont inue i n  e f f e c t  f o r  a  p e r i  

Th is  agreement s h a l l  be sub jec t  t o  reopening upon 90 days w r i t t e n  

n o t i c e  by,  e i t h e r  p a r t y  p r i o r  t o  the  te rm ina t i on  date as hereinabove 
provided. Otherwise t h i s  agreement s h a l l  be extended on the same 
terms and cond i t i ons  f o r  an a d d i t i o n a l  pe r iod  o f  two years wherein 

provided. Said agreement s h a l l  cont inue t h e r e a f t e r  f o r  two years 
per iods unless 90 days w r i t t e n  n o t i c e  by e i t h e r  p a r t y  i s  g iven p r i o r  
t o  t ime o f  e x p i r a t i o n .  

I N  WITNESS WHEREOF, The C i t y  o f  K i r k land  has caused t h i s  agreement 

t o  be signed and executed, e f f e c t i v e  by i t s  Mayor 

as d i r e c t e d  by C i t y  Council and a t t e s  erk, and the  

City Manager has si.gned and executed t h i s  agreement, bo th  i n  

d u p l i c a t e  the day and year  f i r s t  above w r i t t e n .  

City Manager Mayor 

A t t e s t :  

City C le rk  




