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RESOLUTION NO. R 2486 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF KIRKLAND 
A M E N D I N G I T S AFFIRMATIVE ACTION PROGRAM (CONTAINED I N 
RESOLUTION NO. R-2335), BY WAY OF UPDATING GOALS AND 
TIME TABLES, AND INSERTING REFERENCE TO WOMEN WHERE 
NECESSARY TO REFLECT THE CITY OF KIRKLAND’S DECLARED 
POLICY OF EQUAL EMPLOYMENT OPPORTUNITY. 

BF I T RESOLVED b y t h e C l t y C o u n c i l o f t h e C i t y o f 
K i r k l and as f o l 1ows : 

The f o l 1 o w l n g ~ . s e c t l o n s and s u b s e c t l o n s o f R e s o l u t i o n 
No. R-2335 a r e amende,d t o r e a d as f o l l o w s : 

S e c t i o n I. The f o l l o w l n g s u b s e c t i o n s o f S e c t i o n I 1 1 
o f R e s o l u t l o n No. RL2335 a r e amended t o r e a d as f o l l o w s : 

( 4 ) P r o v i d e o r i e n t a t i o n f o r a l l new employees, 
s p e c i f i c a l l y e m p h a s i z i n g how t h e C i t y a s s u r e s 
equal opportunl t y and the s l g n i f i cance o f 
the A f f l r m a t l v e Action Program. Encourage 
a l l employees, s p e c l f l c a l l y m i n o r 1t i e s , and 
women t o a v a i 1 t h e m s e l v e s o f s e r v i c e s 
eed. 

( 6 ) Accomplish r e c r u i t i n g I n such a manner as t o 
i n f o r m t h e g r e a t e s t p o s s l b l e number o f 
m i n o r i t i e s and women i n t h e K l r k l a n d a r e a o f 
employment and t o make known t h a t such 
appl icants are sought. With regard t o 
m l n o r i t i e s and women a d e s c r l p t l o n o f 
each p o s i t i o j h h T l : 

( a ) A d v e r t l s e d I n area news media, d a i l y 
and/or weekly editions. 

( b ) C i r c u l a t e d t o c u r r e n t s t a f f and present 
employees who s h a l l be encouraged t o 
r e f e r m i n o r 1 t y and women a p p l i c a n t s . 

( c ) D l s t r l b u t e d t o m i n o r i t y , women and human 
r e l a t i o n s organizations , r e q u e s t i n g t h e 
r e f e r r a l o f q u a l i f i e d m i n o r i t y and women 
a p p l i c a n t s . An u p - t o - d a t e 1l s t l n g o f 
these organizations and t h e i r spokespersons 
s h a l l be m a i n t a i n e d by t h e E.E.0 O f f l c e r . 
A l l employment n o t l f i c a t l o n s s h a l l include 
the "Equal Opportunity Employer8’ statement 
and date o f p u b l i c a t i o n , and s h a l l be 
published a t l e a s t ten (10) days p r i o r t o 
cutoff date f o r recelvlng appl icatlons, 
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S e c t i o n 11. The f o l l o w i n g appendixes, r e f l e c t i v e 
as o f t h i s date, i n c l u d i n g t i m e t a b l e s and s p e c i f i c programs 
proposed t o f a c i 11t a t e t h e achievement o f Equal Employment 
g o a l s a r e h e r e b y added t o R e s o l u t i o n No. R-2335: 

(1) Part I (1977) 

(2) Part I 1 (1977) 

( 3 ) ATTACHMENT B ( 1 9 7 7 ) 

- 
- PASSED BY MAJORITY VOTE o f t h e K i r k l a n d C i t y C o u n c i l 

i n r e g u l a r m e e t i n g on t h e 1 9 t h day of December;: , 
197 7. 

- 
S I G N E D I N AUTHENTICATION t h e r e o f on t h e 1 9 t h d a y o f 

December , 1977. 

"/’ 
b i r e c t o r o f m i n i s t r a t i o n and’ 
Finance 
(ex o f f i c i o Cieyi:clerk) 

.



PART I1 (19Ai) 

The C i t y o f K i r k l a n d has a p o l i c y t h a t i t w i l l make 

t h e n e c e s s a r y n o t i f i c a t i o n r e g a r d i n g p o s i t i o n o p e n i n g s on 

the permanent s t a f f through p u b l i c advertisement f o r two 

weeks p r i o r t o i n t e r v i e w c l o s u r e . Open p o s i t i o n s a r e a l s o 

r e g i s t e r e d w i t h the Washington State employment program 

and any o t h e r o r g a n i z a t i o n t h a t would be appropriate. 

A l l advertisements s h a l l c o n t a i n t h e words "The C i t y o f 

K i r k l a n i s an e q u a l o p p o r t u n i t y e m p l o y e r " and i n d i c a t e 

t h a t i i n o r i t y and women a p p l i c a n t s a r e s o u g h t ; i n a d d i t i o n , 

a g e n c i e s s e r v i n g h i g h c o n c e n t r a t i o n s o f m i n o r i t i e s and 

women w l l l 5 b e % n o t i f i e do f a l l o p e n i n g s and asked t o 

recommend appl i c a nt s .



PART I (1977) 

GOALS AND TIMETABLES 

The t o t a l work f o r c e o f t h e C i t y o f irkl land a s - o f 

10-31-77 i s 100 people--75 males and 25 females--of which 5 

are minority. converting these figures t o percentages of 

t h e t o t a l work f o r c e , t h e males comprise 75%, females 

comprise 253, and m i n o r i t i e s comprise 5%. 

Using t h e Seattle-Everett Metropolitan-area a s a base- 

l i n e , t h e C i t y of Kirkland compares a s follows: 

- SMSA C i t y o f Kirkland 
Disparity 

a s of 10-31-77 

Male 59.8% 75% +15.2% 
Female 40.2% 25% -15.2% 
M i a c z i t i e s 3.0% 58 . - 4.0% 

8 Our g o a l i s t o correct t h e d i s p a r i t y i n a l l c a t e g o r i e s 
b 

of employment w i t h i n t h e C i t : ~ a s g e n e r a l l y i n d i c a t e d below. 

Chart I, attachment B, shows t h e a r e a s ’ of d i s p a r i t y and’ t h e 
.-. 

: . 1 . p e r c e n t a g e s o f c o r r e c t i o n n e c e s s a r y . . The C i t y h a s ad a t t r i t i o n 
. . 
.: r a t e o f 6.7% a y e a r b a s e d o n a n a n a l y s i s o f t h e 1 a s t . t e n 

’. - r 
y e a r s , 1964-1975, u s i n g a n a v e r a g e p a y r o l l o f 90 employees 

f o r t h e same period. 
p?, 

These goals w i l l be achieved i n t h e following manner: 

Year I (1979) 
Provided t h a t s u f f i c i e n t turnover or expansion o c c u r s , 

. w e w i l l s t r i v e to: 
1.. C o r r e c t 20% or more of t h e t o t a l d i s p a r i t y o f f e m a l e s 

which e x i s t s today. 
2. C o r r e c t 508 o r more of t h e t o t a l d i s p a r i t y of m i n o r i t i e s 

which e x i s t s today. 
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a Year I1 (1979) 
Provided t h a t sufficient turnover or expansion occurs, 
we w i l l strive to: 
1. C o r r e c t 20% o r more of t h e t o t a l d i s p a r i t y of 

females whsich e x i s t s today. 
2. C o r r e c t 50% o r more of t h e t o t a l d i s p a r i t y of 

m i n o r i t i e s which e x i s t s today. 

Years 111 through V 
Provided t h a t suffi’cient turnover or expansion occurs, 
w e w i l l s t r i v e t o c o r r e c t any remaining d i s p a r i t i e s and 
e n s u r e t o t h e maximum e x t e n t f e a s i b l e t h a t p a r i t i e s 
be maintained i n a l l categories. 

8, 

These g o a l s w i l l be s t r i c t l y supervised and documented 

s o a s . t o r e v i s e and update r e l e v a n t d a t a a s required t o 

promote t h e i r achievement, 

.-. 

. 
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Attachment B ( 1 9’7 7 ) 
Chart I 

City of irkl land 
Staff Distribution by Sex and Ethnic Background 10-31-77 

Employee 
Category 

Professional 

Technicians 

Protective Serv. 

para-professiondl 

Number of Sex 
Positions &M Female 

2 2 17 5 

12 6 6 

2 6 2 6 

Black Hispanic Asian 
Native 
American White 

8 

22 

11 . 

25 

Skilled Crafts 14 14 

Total ’ 100 

8 Distribution for 

8 City of Kirkland Distribution for 
King-Sno Metro Area 

’ , Variance 

7 5 25 1


