
I RESOLUTION NO. R-2437 

A RESOLUTION OF THE KIRKLAND CITY COUNCIL APPROVING A 
MEMORANDUM OF UNDERSTANDING I N  REGARD TO EMPLOYMENT CONDITIONS 
BETWEEN THE KIRKLAND C I T Y  COUNCIL AND ALLEN B .  LOCKE, ITS CITY 
MANAGER. 

WHEREAS, the  City of Kirkland i s  a council/manager 
c i t y  organized pursuant t o  Chapter 35A. 13 Revised Code of 
Washing ton ,  and 

WHEREAS, the Ci ty  Manager i s  appointed by and person- 
a l l y  respons ib le  t o  t h e  City Council as  Chief Administrat ive 
Off icer  f o r  the  C i ty ,  and 

WHEREAS, the  na tu re  of the  o f f i c e  of City Manager and 
the  City Manager's du t i e s  and r e s p o n s i b i l i t i e s  a r e  of such 
na tu re  t h a t  a w r i t t e n  Memorandum of Understanding i n  regard  
t o  genera l  employment condi t ions and s p e c i f i c  employment 
arrangements as  t o  the  Chief Administrative Off icer  i s  i n  the  
b e s t  i n t e r e s t s  of the  City Council,  t he  City Manager and t h e  
City i t s e l f ,  

I NOW, THEREFORE, BE I T  RESOLVED by the  City Council of 
the  City of Kirkland as fol lows:  

Sect ion 1. The Memorandum of Understanding i n  regard  
t o  employment condi t ions f o r  the  City Manager of the  City 
of Kirkland, copy of which i s  a t tached t o  the  o r i g i n a l  of 
t h i s  r e s o l u t i o n  and by t h i s  re ference  incorporated h e r e i n ,  
i s  approved by the  Kirkland City Council t o  be i t s  agreement 
of employment condi t ions with Allen B .  Locke as  Kirkland City 
Manager. 

The Mayor i s  a t h o r i z e d  t o  s ign  s a i d  Memorandum of 
Understanding on behalf  of the  City of Kirkland and i t s  Ci ty  
Council.  

ADOPTED by major i ty  vote  of the  Kirkland City Council 
i n  r egu la r  meeting on the  20th day of June, 1977. Signed 
i n  au then t i ca t ion  thereof on June -8 20 1977. 
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MEMORANDUM OF UNDERSTANDING 

This agreement of employment condi t ions f o r  the  Ci ty  Manager 

of Kirkland, Washington i s  s e t  f o r t h  t o  avoid p o s s i b l e  misunder- 

s tandings ,  t o  assure  good working r e l a t i o n s h i p s ,  and t o  provide 

s p e c i a l  b e n e f i t s  t o  the  Chief Administrat ive Of f i ce r  who comes 

under d i f f e r e n t  employment arrangements than t h e  balance of City 

employees. 

I n  accordance with the  provis ions  of Chapter 35A. 1 3  RCW t h e  

City Manager i s  appointed by the  City Council f o r  an i n d e f i n i t e  term 

and may be removed by a vote  of t h e  major i ty  of the  Council.  Without 

a f ixed  term agreement, i t  i s  the  i n t e n t  of t h i s  agreement t o  provide 

genera l  employment condi t ions ,  a s  we l l  a s  f a i r  arrangements on both 

voluntary and involuntary terminat ion.  

1. Salary  

The City Council w i l l  review t h e  s a l a r y  of the  Ci ty  

Manager annually.  I f  the  s a l a r y  reduct ion  should take 

p lace  i t  would no t  be a t  a r a t e  l a r g e r  than appl ied  

across  t h e  board f o r  a l l  employees. 

. As p a r t  of t h e  job as  C i ty  Manager, t h e  manager i s  

requi red  t o  maintain a pub l i c ly  l i s t e d  telephone wi th in  

h i s  home and maintain an o f f i c e  a t  home capable of 

handling reasonable off-hour business  mat ters  from members 

of the  City Council and t h e  pub l i c ,  r e l evan t  t o  t h e  

management of the  a f f a i r s  of the  City.  

2. Hours of Work 

It i s  recognized t h a t  t h e  City Manager must devote a 
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g r e a t  dea l  of h i s  time ou t s ide  normal o f f i c e  hours regarding 

business  of the  City and t o  t h a t  end he w i l l  be allowed t o  

take compensatory time off  a s  he s h a l l  deem appropr ia te  

during s a i d  normal o f f i c e  hours.  Compensatory time o f f  

s h a l l  n o t  exceed a 200 hour bui ldup.  There s h a l l  be no 

payment i n  l i e u  of compensatory time except a t  terminat ion.  

3 .  Automobile 

The City Manager i s  requi red  t o  have a c a r  a v a i l a b l e  f o r  Ci ty  

bus iness .  The City w i l l  e i t h e r  supply a City veh ic le  o r  pay 

a monthly r a t e  car  allowance as  provided i n  the  budget t o  

defray the  expense of using a personal  automobile f o r  

o f f i c i a l  Ci ty business  i n  t h e  S e a t t l e  Metropolitan a rea .  

$ 
Trips outs ide  the  a r e a  w i l l  be pa id  on a mileage b a s i s ,  i f  a 

non-ci ty  vehic le  i s  used. 

4. General Expenses 

The City recognizes t h a t  c e r t a i n  expenses of a non-personal 

and genera l ly  j o b - a f f i l i a t e d  na tu re ,  a r e  incur red  by t h e  City 

Manager and hereby agrees t o  reimburse o r  t o  pay s a i d  genera l  

expenses allowable by S t a t e  Law. The City f u r t h e r  r e a l i z e s ,  

because of r e s t r i c t e d  S t a t e  Laws regarding business  expenses, 

t h a t  i t  w i l l  o f t e n  be necessary f o r  the  City Manager t o  have 

expenses n o t  reimbursable by the  Ci ty ,  t o  e f f e c t i v e l y  ca r ry  

out  h i s  r o l e  as  City Manager. 

5 .  Vacation Leave - 
The Ci ty  Manager s h a l l  r ece ive  twenty working days pe r  yea r ,  
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along with:normal hol idays provided regu la r  employees. 

Vacation time can be c a r r i e d  over t o  a succeeding yea r ,  but  

s h a l l  no t  exceed a 20 day reserve  beyond the  normal 20 day 

a l lo tment .  There s h a l l  be no payment i n  l i e u  of vaca t ion  

except a t  terminat ion.  

6 .  D i s a b i l i t y ,  Health and L i f e  Insurance 

The City agrees t o  provide insurance coverage and t o  pay the  

premiums f o r  t h e  insurance package provided o r  a v a i l a b l e  t o  

o the r  genera l  employees , inc luding  dependent coverage. I t  

agrees  t o  g ran t  s i c k  leave i n  the amount of one day pe r  

month accumulative up t o  the  maximum s e t  by c i t y  ordinance.  

The City agrees t o  consider  insurance coverage, i. e .  l i f e  

insurance and d i s a b i l i t y  income b e n e f i t s  a s  a p a r t  of a 

f u t u r e  s a l a r y  package. 

7 .  Deferred Compensation Retirement 

I n  addi t ion  t o  t h e  base s a l a r y  pa id  by the  Ci ty  t o  the  City 

Manager, and the  City program adopted i n  l i e u  of S o c i a l  

Secur i ty  (Employee Benefi t  Trus t )  . t h e  Ci ty  agrees t o  s e t  

a s ide  an a d d i t i o n a l  sum equivalent  t o  s i x  per  cent  of base 

s a l a r y ,  a s  a defer red  compensation, commencing with t h e  

adoption of t h i s  agreement which, i n  equal  propor t ionate  

amounts, each pay per iod ,  s h a l l  be c r e d i t e d  and pa id  i n t o  a 

"Deferred Compensation Account" as e s t a b l i s h e d  wi th  . the  

IW Retirement P lan .  
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The r a t e  of defer red  compensation s h a l l  be e s t a b l i s h e d  and 

s h a l l  inc rease  a t  the beginning of each subsequent calendar 

year  by two per  cent  u n t i l  a maximum of t en  p e r  cent  i s  

reached as  follows : Ju ly  1, 1977 = 6%, January 1 ,  1978 = 8%, 

January 1 ,  1979 = 10%. 

8. Termination and Severance Pay 

I n  event t h e  City Manager i s  terminated by t h e  City Council ,  

o r  asked t o  r e s i g n ,  the  City agrees  t o  pay the  City Manager 

a lump sum cash payment equal  t o  four  ( 4 )  month's aggregate 

s a l a r y  and unused vacat ion c r e d i t s .  Provided t h a t  t h i s  

s e c t i o n  w i l l  n o t  apply i n  t h e  event such terminat ion by t h e  

City Council i s  based upon ac t ions  of the  City Manager 

personal ly  a s  d i s t ingu i shed  from ac t ions  of o the r  City 

employees o r  o f f i c i a l s  f o r  who he i s  respons ib le  t o  the  

City Council,  which would c l e a r l y  support  a charge of mal- 

feasance of o f f i c e ,  and such charge i s  s e t  f o r t h  i n  the  

Notice of Termination given by the  City Council t o  the  City 

Manager. 

I n  event the  City Manager v o l u n t a r i l y  r e s i g n s ,  and gives 

f o r t y - f i v e  ( 4 5 )  days advance n o t i c e  i n  w r i t i n g ,  t h e  City 

agrees  t o  pay the  Ci ty  Manager. a l l  normal se t t lements  employees 

r ece ive .  

9. Other Terms and Conditions of Employment 

The City Council s h a l l  f i x  any such terms and condit ions of 
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employment as i t  may determine from time to  time, re la t ing  

to  the performance of the City Manager, provided sucb terms 

and conditions are not inconsistant with o r  i n  confl ic t  with 

the provisions of th i s  agreement. 

The City Manager w i l l  receive a l l  benefi ts  provided general 

employees through City and Sta te  laws, including normal 

retirement, and may exceed benefi ts  when established by th i s  

agreement. 

1 0 .  , General '.Provisions 

The text  herein sha l l  consti tute the en t i r e  agreement between 

the par t ies .  

This agreement sha l l  be binding upon and inure t o  the benefi t  

of the heirs  a t  law and executors of the City Manager. 

This agreement s h a l l  becomet l.ef f  ectiive cotnmen.cing July 1, 1 9 7 7 .  

The agreement sha l l  continue i n  e f fec t  fo r  a period of two 

years. This agreement s h a l l  be subject to  reopening upon 

90 days writ ten notice by e i the r  party pr ior  to  the term- 

ination date as hereinabove provided. Otherwise th i s  agree- 

ment s h a l l  be extended on the same terms and conditions fo r  

an additional period of two years wherein provided. Said 

agreement s h a l l  continue thereaf ter  for  two year perio,ds 

unless 90 days written notice by e i the r  party i s  given pr ior  

t o  time of expiration. 

In Witness Whereof, the City of Kirkland has caused th i s  
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agreement t o  be signed and executed, e f f e c t i v e  Ju ly  1, 1977, 

by i t s  Mayor a s  d i rec ted  by City Council and a t t e s t e d  by 

i t s  City Clerk,  and t h e  City Manager has s igned and 

executed t h i s  agreement, both  i n  dup l i ca te  t h e  day and year 

f i r s t  above w r i t t e n .  

Ci ty  Man&er Mayorpro tern 

A t t e s t :  

I 




