
ORDINANCE XO 
AN ORDINANCE OF THE CITY OF KIRKLAND RELATING TO THE 
PERSONNEL ORDINANCE. 

Be it o r d a i n e d  by t h e  C i t y  Counc i l  o f  t h e  City of 
K i  r k l  and as f o l  1 ows : 

S e c t i o n  1. Subsect ion 3.80.020(c) o f  t h e  K i  r k l a n d  
M u n i c i p a l  Code i s  hereby amended t o  read  as f o l l o w s :  

( c )  Sexual Harassment. The C i t y  w i l l  no t  [ s e ~ d e f l e  
a ~ y ]  t o l e r a t e  [ # ~ P R  e#]  sexual  harassment o f  a n y  employee. 
[sSexua+ h a p a s s m e ~ t ~  i s  Begif led as d e + i b e ~ a b e  ep pepeab- 
Behaviep e# a sexuaq ~ a t u p e  whish i s  u~we+seme by  ~ a + e  ep 
#ema+eT It saR iR€+ude v e ~ b a +  behav iep sueh as u ~ w a ~ t e d  
sexua+ s e m ~ e ~ b s ~  s u g g e s b i e ~ s ~  3ekes ep pPessuPe #ep sex 
gavepst  f le~vepBa+ behav iep such as suggesbive +eeks ep 
+ e e ~ i ~ e +  aRd shvs isa+  be ha vie^ sush as p a t s 3  squeezes e-  

S e c t i o n  2 .  Subsect ion 3.80.040(a) o f  t h e  K i  r k l a n d  
M u n i c i p a l  Code i s  hereby amended t o  read as f o l l o w s :  

3.80.040 Policies'and~Procedures. ( a )  
[ l iepet ism p e + i s y ]  H i r i n g  Immediate F a m i l y  
Members. [ F a v e ~ i b i s m  i~ aRy p e ~ s e ~ ~ e b  a s t i e R 3  
7 
+ T ~ T T  ~ e s ~ u i b m e ~ b  ep p ~ e n e b i e ~ ~  sha++ neb be 
shew; t e  ~ e J a t i v e s  e# pasb ep p ~ e s e ~ b  e m p + e y e e s ~ l  
H i  r i n g  o r  m a i n t a i n i n g  employment s t a t  us o f  
immediate f a m i l y  members o f  p resen t  employees i s  
p r o h i b i t e d  i f :  - -  ( 1 )  one member would have t h e  . . .  

a u t h o r i t y  o r  p r a c t i c a l  power t o  superv i se ,  h i r e ,  
remove o r  d i s c i p l i n e  t h e  o t h e r ;  ( 2 )  one member 
would be r e s p o n s i b l e  f o r  f i n a n c i a l l y  a u d i t i n g  t h e  
work o f  t h e  o t h e r ;  ( 3 )  one member would hand le  
c o n f i d e n t i a l  m a t e r i a l  wh ich may c r e a t e  t h e  
appearance o f  improper  o r  i n a p p r o p r i a t e  a c c e s s t o  
t h a t  m a t e r i a l  by t h e  o t h e r ;  u n l e s s  such a c t i o n  i s  
i n  t h e  b e s t  i n t e r e s t  o f  t h e  City as de te rm ined  by  
t h e  manager. 



S e c t i o n  3. Subsect i o n  3.80.040(h) i s  hereby amended 
t o  read as f o l l o w s :  

( h )  Res igna t ion .  An employee s h a l l  g i v e  a t  
l e a s t  t w o  weeks w r i t t e n  n o t i c e  o f  h i s  o r  h e r  
e f f e c t i v e  r e s i g n a t i o n  date .  The t i m e  l i m i t  o f  
t h e  r e s i g n a t i o n  may be waived a t  t h e  d i s c r e t i o n  
o f  t h e  department head concerned. T e r m i n a t i o n  
v a c a t i o n  pay s h a l l  be f o r f e i t e d . i f  w r i t t e n - n o t i c e  
i s  no t  g i v e n  n o r  waived. Unau tho r i zed  'absence 
f r o m ~ w o r k ~ f o r  a p e r i o d  o f  t h r e e  c o n s e c u t i v e  days 
w i l l  be presumed as v o l u n t a r y  r e s i g n a t i o n  no t  i n  
good s tand ing .  

S e c t i o n . 4 .  Subsect ion 3.80.040 ( i )  o f  t h e  K i r k l a n d  
M u n i c i p a l  Code i s  hereby amended t o  read  as f o l l o w s :  

( i  ) R e t i  rement . A1 l r e g u l a r  f u l  1 - t i m e  and 
r e g u l a r  [ p e ~ m a ~ e f l k ]  p a r t - t i m e  employees [ w e ~ k i ~ g  
/ R  excess ee eighGy hetips pep me~Gh]  must be long 
t o  e i t h e r  t h e  Pub1 i c  Employees Ret i rement  System 
(PERS) o r  t h e  Law Enforcement O f f i c e r s  and 
F i r e f i g h t e r s  (LEOFF) Ret i rement  System o r  any 
o t h e r  systems w h i c h m a y  t a k e  t h e i r  p l a c e  s o l o n g  
a s t h e y - q u a 1  i f y  f o r  -membership u n d e r t h e  
a p p l i c a b l e  s t a t e  s t a t u t e s .  

S e c t i o n  5 .  There i s  hereby added t o  t h e  K i r k l a n d  
M u n i c i p a l  Code new subsec t ions  3.80.040(k), 3.80.040(1), 
and 3.80.040(m) t o  read as f o l l o w s :  

k )  'Sexual  Harassment.  It i s ' t h e p o l i c y  
o f t h !  City t o  seek t o  e l i m i n a t e  and/or  p reven t  
sexual  harassment i n  genera l ,  as w e l l  as t o  
a l l e v i a t e  any e f f e c t s  sexua l  harassment may have 
had on t h e  work ing  c o n d i t i o n s  o f  an employee. 
I n  response t o  f o r m a l  r e p o r t s  o f  sexua l  

harassment,  t h e  C i t y  w i l l  seek t o  p r o t e c t  a l l  
a r t i e s  i n v o l v e d  f r o m  r e t a l i a t i o n ,  f a l s e  

{ccusa t ions ,  o r  f u t u r e  harassment, and where 
i n d i c a t e d ,  w i l l  t a k e  reasonab ly  prompt and 
adequate remedia l  measures. 

(1) R e p o r t i n g  Sexual Harassment. Any 
employee who f e e l s  hefshe i s  b e i n g  s e x u a l l y  
ha rassed  o r  i s  aware o f  sexual  harassment of 
ano the r  employee i s  s t r o n g l y  encouraged t o  
r e p o r t  t h i s  t o  h i s l h e r  immediate s u p e r v i s o r ,  
department head, Personnel  D i r e c t o r ,  o r  t o  
c o n t a c t  t h e  Employee A s s i s t a n c e  Program 



. . . . . . ~ ~ . . . ~  . . .  . . . . .  . ~ . . . . ~ . . .  
counse lo r .  The r e p o r t i n g  may be i n f o r m a l  o r .  
f o r m a l .  Formal r e p o r t i n g  i n c l u d e s  s u b m i t t i n g  a 
w r i t t e n  s ta tement  o r  u s i n g  t h e  g r i e v a n c e  
procedure.  



The i n v e s t i g a t o r  s h a l l  c a u s e  ' t h e  p e r s o n  
r e p o r t e d  t o  have s e x u a l l y  harassed an employee 
t o  be adv ised  o f  t h e  a l l e g a t i o n s  and t o  a f f o r d  
such person an o p p o r t u n i t y  t o  r e p l y  i n  w r i t i n g .  
The employee s h a l l  a l s o  be adv ised  t h a t  any 
r e t a l i a t i o n  w i l l  b e  s u b j e c t  t o  d i s c i p l i n a r y  
a c t i o n  r e g a r d l e s s  o f  t h e  outcome o f  t h e  
i n v e s t i g a t i o n  o f  a l l e g a t i o n s  o f  sexua l  
harassment.  

T h e r e f u l t s o f  t h e  i n v e s t i g a t i o n  s h a l l  be 
reduced t o  w r i t i n g  and a  f i n d i n g  s h a l l  be made 
t h a t  t h e r e  i s  o r  i s  no t  reasonab le  cause f o r  
d i s c i p l i n a r y  a c t i o n .  No th ing  i n  t h i s  s e c t i o n  
s h a l l  l i m i t  t h e  a u t h o r i t y  o f  t h e  City t o  m o d i f y  
p o l i c i e s  o r  p r a c t i c e s  t o  c o r r e c t  any appearance 
o f  sexual  harassment w i t h o u t  f i n d i n g  reasonab le  
cause f o r  d i s c i p l i n a r y  a c t i o n  o r  t a k i n g  a n x  
d i s c i n l i n a r v  a c t i o n .  The r e o n r t  w i l l  a l s o  - - - . - . . - . . . - . - - . - . . . . . - . - - 
i n c l u d e  any recommendations f o r  p romot ion  o r  
o t h e r  personnel  a c t i o n s  f o r  t h e  employee a1 1  eged 
t o  have been a f f e c t e d  by  sexua l  harassment. 

A r e p o r t  wh ich f i n d s  reasonab le  cause f o r  
d i s c i p l i n a r y  a c t i o n  w i l l  be r e f l e c t e d  i n  t h e  

e rsonne l  f i l e  o f  any employee s u b j e c t  t o  
dPisc ip l ine .  The employee may have p l a c x  i n  
h i s l h e r  personnel  f i l e  a  s ta tement  o f  r e b u t t a l  
o r  c o r r e c t i o n .  F o r  t h e  purpose o f  t h i s  s e c t i o n ,  
a  fo rmer  employee may p resen t  such s ta tement  
w i t h i n  two  y e a r s  a f t e r  t h e  l a s t  day o f  Citz 
employment . 



on the-effilient -and -iffelt i"e'mana -the 
City, i t may b e  des t royed ,  t o g e t h e r  w i t h  a n y  
c r o s s  r e f e r e n c e s  t o  t h e  sea led  f i l e .  

employed . 
;. " ' o n a  findin. . b  
o f  r:asonabl e  s u z p i c i o n  t h a t  

t h e  employee's a b i l i t y  t o  p r o p e r l y  p e r f o r m  t h e  j o b  
h a s  been lessened by t h e  use o f  i n t o x i c a t i n g  
l i q u o r  and/or  drugs,  t h e  employee may be r e q u i r e d  
t o  submit t o  a l c o h o l  o r  d r u g  t e s t i n g .  I n  
a d d i t i o n ,  an employee may be r e q u i r e d  t o  submit t o  
a l c o h o l  o r  d r u g  t e s t i n g  i f  t h e  employee i s  i n j u r e d  
o r  i n j u r e s  ano the r  employee d u r i n g  work hours  o r  
i s  i n v o l v e d  i n  a  w o r k - r e l a t e d  a c c i d e n t  and t h e  
City reasonab ly  suspects  t h a t  t h e  employee 's  
a c t i o n s  o r  f a i l u r e  t o  a c t  c o n t r i b u t e d  t o  t h e  
i n j u r y  o r  a c c i d e n t .  

(m) Hanaicaps. I f  a  nand icap causes t h e  
employee t o  be i n c a p a ~ l e  o f  p r o p e r l y  p e r f o r m i n g  



Sect i o n - 6 .  Subsect i o n  3.80.050(b) o f  t h e  K i  r k l a n d  
M u n i c i p a l  Code i s  hereby amended t o  read as f o l l o w s :  

( b )  J u s t  Cause. Cont inued employment w i t h  
t h e  City s h a l l  be c o n t i n g e n t  upon a v a i l a b i l i t y  o f  
funds,  f i t n e s s  o f  t h e  employee t o  p e r f o r m  t h e  
d u t i e s  r e q u i r e d  o f  t h e  p o s i t i o n  and upon 
s a t i s f a c t o r y  per formance o f  t h e s e  d u t i e s .  
Employees o f  t h e  C i t y  may be s u b j e c t  t o  
d i s c i p l i n a r y  a c t i o n  o r  t e r m i n a t i o n  f o r  t h e  
f o l l o w i n g  reasons and/or any o t h e r  j u s t  cause: 

(1) Incompetency, i n e f f i c i e n c y ,  i n a t t e n t i o n  
t o  o r  d e r e l i c t i o n  o f  d u t y ;  

( 2 )  Mental  o r  p h y s i c a l  u n f i t n e s s  t o  p e r f o r m  
t h e  d u t i e s  o f  t h e  p o s i t i o n  h e l d  by  t h e  employee; 

( 3 )  Misuse o r  abuse o f  p u b l i c  p r o p e r t y ,  any 
misuse o f  p u b l i c  f u n d s  o r  f a l s i f y i n g  r e p o r t s  o r  
r e c o r d s  ; 

( 4 )  D ishonest  o r  p r e j u d i c i a l  conduct ,  
i n s u b o r d i n a t i o n ,  o r  d i s c o u r t e o u s  t r e a t m e n t  o f  t h e  
p u b l i c  o r  f e l l o w  employees, pe rsona l  conduct  a t  
work which i s  dangerous t o  o t h e r s ,  i n t e r f e r i n g  
w i t h  o r  d i s r u p t i n g  t h e  work o f  o t h e r  employees; 

( 5 )  I n t o x i c a t i o n  . .  ~ d u r i n g ~ w o r k ~ h o u r s  . o r  b e i n .  
under ' t h e  i n f l u e n c e  o f  T n t o x i c a t  i n g  1  i quor  and/o: 
any d r u g  d u r i n g  work hours  o r  t h e  use o f  
i n t o x i c a t i n a  1  i a u o r .  n a r c o t i c s .  c o n t r o l l e d  
substances or a i y  o t h e r  d r u g  when t h e  use t h e r e o f  
i n t e r f e r e s  w i t h  t h e  e f f i c i e n c y  o r  menta l  o r  
p h y s i c a l  f i t n e s s  o f  t h e  employee, o r  wh ich 
p r e c l u d e s  t h e  employee f r o m  p r o p e r l y  p e r f o r m i n g  
h i s / h e r  f u n c t i o n  and d u t i e s ;  

(6) V i o l a t i o n  o f  a  City Ord inance o r  t h e  
r u l e s ,  r e g u l a t i o n s  o r  o r d e r s  i s s u e d  by  t h e  
employee's immedi a t e  s u p e r v i s o r ,  ~. department head, 
personnel  o f f i c e  o r  c i t y  manager, f i g h t i n g o r  
d e s t r u c t i v e  a c t s  d u r i n g  work .hours ,  t h e f t ,  



c o n v i c t i o n  o f  a  f e l o n y  o r  ~nisaemeanor dnrcn c o u l d  
a d v e r s e l y  impact  t h e  employee's a b i l i t y  LO p e r f o r m  t n e  
o u t i e s  o f  h i s / n e r  position; 

( 7 )  Absence w i t h o u t  t h e  s u p e r v i s o r ' s  approva l ,  
u n s a t i s f a c t o r y  a t tendance r e c o r d ,  abuse o f  l e a v e  
b e n e f i t s ;  

( 8 )  Use o f  t h e  employee's p o s i t i o n  f o r  h i s / h e r  
pe rsona l  p r o f i t ,  g a i n  o r  advancement o t h e r  t h a n  t h e  
r i g h t f u l  compensat ion and b e n e f i t s  d u l y  au tho r i zed ;  

( 9 )  Sexual harassment 

S e c t i o n - 7 .  Subsect ion 3.80.100(b) o f  t h e  K i r k l a n d  
M u n i c i p a l  Code i s  hereby amended t o  r e a d  as f o l l o w s :  

3;80;1BO-Sick-Leave. ( b )  E l i g i b i l i t y .  S i c k  l e a v e  
s h a l l  be a v a i l a b l e  t o  r e q u l a r  employees, excep t  LEOFF I 
employees, a f t e r  t h e y  h a i e  worked f o r  a-minimum o f  
t h i r t y  c o n s e c u t i v e  c a l e n d a r  days a f t e r  t h e  most r e c e n t  
d a t e  o f  h i r e .  S i c k  l e a v e  s h a l l  be g ran ted  f o r  t h e  
f o l l o w i n g  reasons:  

( 1 )  Persona l  i l l n e s s  o r  p h y s i c a l  i n c a p a c i t y  
r e s u l t i n g  f r o m  causes beyond t h e  employee 's  c o n t r o l ;  

( 2 )  Ser ious  i l l n e s s  o r  d e a t h  i n  t h e  immediate 
f a m i l y  o r  members o f  t h e  employee's household.  Leave 
s h a l l  n o t  exceed t h r e e  days. I n  cases where t r a v e l  
d i s t a n c e  i s  excessive,  two  a d d i t i o n a l  days may be 
g ran ted  by  t h e  r e s p e c t i v e  department head o r  c i t y  
manager; 

( 3 )  Medica l  o r  d e n t a l  appointments;  
( 4 )  S i c k  l e a v e  may b e  g r a n t e d  f o r  one day i n  o r d e r  

t o  a t t e n d  t h e  f u n e r a l  o f  a  f a m i l y  member o f  o t h e r  
persons w i t h  t h e  approva l  o f  t h e  department head [ r ] ; -  

S e c t i o n - 8 .  There i s  he reby  added t o  t h e  K i r k l a n d  
M u n i c i p a l  Code a  new s u b s e c t i o n  3.80.100(g) t o  r e a d  as 
f o l l o w s :  



w i t h i n  f i v e  days o f  r e c e i p t .  

S e c t i o n . 9 .  Subsect ion 3.80.120(b) o f  t h e  K i  r k l a n d  
M u n i c i p a l  Code i s  hereby amended as f o l l o w s :  

( b )  J u r y  o r  Cour t  Duty. [Leave %ha++ be 
gvanted t e  pevm$t an emp+eyee t e  vepevb #ev ~ H P Y  

d u t y r  Whi+e en 3upy d u t y  bhe  emp4eyee sha44 
v e s e i v e  #u+4 pay #pew bhe Giby +ess t h e  a m e u ~ t  e# 
eemsensabien vese ived bv  t h e  emslevee #ev sueh - ~ . .  
3uvy . . .  dt lby] ~. A'regul ar 'empi oyee who i s  r e q u i r e d  t o  
se rve  on a  jTFy o r  as a  r e s u l t  o f  o f f i c i a l - C i t y -  
d u t i e s  i s  r e q u i r e d  t o  appear b e f o r e  a  c o u r t ,  
l e g i s l a t i v e  commit tee o r  q u a s i - j u d i c i a l  body as a  
w i t n e s s  i n  response t o  a  subpoena o r  o t h e r  
d i r e c t i v e ,  s h a l l  be g r a n t e d  p a i d  l e a v e  f o r  t h e  

reimbursement r e c e i v e d  f o r  such c o u r t  o r  j u r y  
d u t y ,  up t o  t h e  amount p a i d  as p a i d  leave.  

Sec t ion .10 .  There i s  hereby added t o  t h e  K i r k l a n d  
M u n i c i p a l  Code a  new s u b s e c t i o n  3.80.120(g) t o  read as 
f o l l o w s :  



( g )  ~ . .  L e a v e a t  P a r t i a l  Psi. t h e - C i t y - M a n a g e r  
may g r a n t  a r e g u l a r  employee, except  a LEOFF I 
employee, who has success fu l  1 y completed t h e  
p r o b a t i o n a r y  p e r i o d ,  l e a v e  a t  p a r t i a l  pay no t  t o  
exceed 45 days f o r  t r e a t m e n t  o f  t h e  employee's 
a l c o h o l ,  d rug,  o r  mental  h e a l t h  problems, 

- -- - - - - - - 

Counsel o r  c o n f e r r i n g  about t h e  employee's 
p r o g r e s s .  The City Manager has t h e  a u t h o r i t y  t o  
s e t  t h e  percentage o f  r e g u l a r  pay t o  be p a i d ,  
wh ich w i l l  n o r m a l l y  be 60% and s h a l l  n o t  exceed 
BOX, and t o  c o n d i t i o n  t h e  l e a v e  on compl iance 
C t h - t h f s  chapter .  The employee may a l s o  be 
r e q u i r e d  t o  f o l l o w  recommendations o f  t h e  
t r e a t m e n t  p r o v i d e r  o r  t h e  EAP c o u n s e l o r  f o r  up t o  
one y e a r  a f t e r  t h e  l e a v e  beg ins .  F o r  example, 

r e p o r t s  f r o m  t h e  t rea tmen t '  program o r  EAP 
counse lor .  I f  t h e  emolovee does n o t  meet - - -. . - - . - . - - . . . . - -. . . . - - - - . - - . . - - . . . - - . 
requ i rements  such as a b s t i n e n c e  a f t e r  r e t u r n i  n i  
t o  work, i t i s  cause f o r  d i s c i p l i n a r y  a c t i o n .  1n 
a d d i t i o n ,  t h e  C i t y  Manager may r e q u i r e  t h a t  t h e  
employee re imburse t h e  City f o r  p a r t i a l  pay. No 
v a c a t i o n  o r  s i c k  l e a v e  b e n e f i t s  o r  o t h e r  f r i n a e  . - - - . . . . . - . - . - . . . - - . - - - . . - . . . - - . - - . . - . . . . . . 
b e n e f i t s  s h a l l  acc rue  d u r i n g  t h e  leave ,  except  
t h a t  medica l  i nsu rance  coverage w i l l  be hand led 
as i f  t h e  employee were work ing  r e g u l a r l y .  

Sec t ion .11 .  There i s  hereby added t o  t h e  K i r k l a n d  
M u n i c i p a l  Code a new s e c t i o n  3.80.150 t o  read as f o l l o w s :  

3.80.150 Communicable D isease Pol i c y .  As an 
employer, t h e  City o f  K i r k l a n d  i s  commit ted t o  

r o v i d i n g  a s a f e  workp lace f o r  i t s  employees. It 
f s  t h e  r e s p o n s i b i l i t y  o f  e v e r y  City o f  K i r k l a n d  
employee t o  p r o v i d e  cour teous  and f a i r  t r e a t m e n t  



t o  t h e  pub1 i c  a n d ~ f e l l o w e m p l o y e e s  w i t h o u t  
d i s c r i m i n a t i o n .  

No 'employee, - w i t h o u t  r e a s o n a b l e ~ c a u s e ,  . s h a l l  
re fuse  t o  serve,  t o  work w i t h ,  o r  deny t h e  use o f  
City s e r v i c e s  t o  any i n d i v i d u a l  s o l e l y  because 
t h e  i n d i v i d u a l  i s  p e r c e i v e d  as b e i n g  a t  r i s k  o f  
h a v i n g  t h e  HIV a n t i b o d y  v i r u s  (AIDS) o r  has 
t e s t e d  p o s i t i v e  f o r  t h e  HIV a n t i b o d y  v i r u s  o r - h a s  
a  communicable d isease.  

- .t.o.work .with'anot.her .&& g P Y . . . . .  
e r c e i v e d  t o  be a t  r i s k  o f  h a v i n g  t h e  HIV 

!ntibody v i r u s  o r  who had t e s t e d  p o s i t i v e f o r t h e  
HIV a n t i b o d y  v i r u s  w i l l  be cons ide red  
i n s u b o r d i n a t i o n .  

. . . . . . . . 
Medica l  - i n f o r m a t i o n  i n  personnel  and 'med ica l  

r e c o r d s  and s e n s i t i v e  i n f o r m a t i o n  p r o v i d e d  t o  
management personnel  about an employee who i s  



. . d i a , j n d i d d - a i  ' h a v i n g  a lif&th,%iatening - i f  7% 
and/or  communicable d i s e a s e  s h a l l  be h e l d  i n  
s t r i c t  conf idence.  

S e c t i o n 1 2 .  I f  any s e c t i o n ,  subsec t ion ,  sentence, 
c lause,  phrase, p a r t  o r  p o r t i o n  o f  t h i s  o r d i n a n c e  i s  f o r  
any reason h e l d  t o  be i n v a l i d  o r  u n c o n s t i t u t i o n a l  by any 
c o u r t  o f  competent j u r i s d i c t i o n ,  such d e c i s i o n  s h a l l  n o t  
a f f e c t  t h e  v a l i d i t y  o f  t h e  rema in ing  p o r t i o n s  o f  t h i s  
ord inance.  

S e c t i o n  13. T h i s  o rd inance  s h a l l  be i n  f o r c e  and 
e f f e c t  f i v e  days f r o m  and a f t e r  i t s  passage by t h e  
K i r k l a n d  City Counc i l  and p u b l i c a t i o n  pu rsuan t  t o  S e c t i o n  
1.08.017 K i r k l a n d  M u n i c i p a l  Code i n  t h e  summary f o r m  
a t t a c h e d  t o  t h e  o r i g i n a l  o f  t h i s  o r d i n a n c e  and by t h i s  
r e f e r e n c e  approved by  t h e  City Counc i l .  

Passed by m a j o r i t y  v o t e  o f  t h e  K i r k l a n d  City Counc i l  
i n  r e g u l a r ,  open mee t ing  t h i s  6th day of s e p t e m b e r  , 
1988. 

. . .  
Signed . . . . i n  . . . a u t h e n t i c a t i o n  t h e r e o f  t h i s  - 6 t h  day o f  

S e p t e m b e r  , 1988. 

.&& & . .  . .  

MAYOR 

ATTEST: 

APPROVED AS TO FORM: 

/&d . .  . . .  . 

C i t y  AtVorney 



SUMMARY OF ORDINANCE 3i2b 

AN ORDINANCE OF THE CITY OF KIRKLAND RELATING TO THE 
PERSONNEL ORDINANCE. 

S e c t i o n  ~ 1 .  Rev ises s u b s e c t i o n  3.80.020(c) K i  r k l a n d  
M u n i c i p a l  Code, a p o l i c y  s ta tement  about sexua l  
harassment. 

S e c t i o n s  ~ 2 - 5 .  Revises KMC 3.80.040. Changes a r e  
made t o  p o l i c i e s  about h i r i n g  f a m i l y  members, r e s i g n a t i o n  
and r e t i r e m e n t  system. New p o l  i c y  s t a t e m e n t s  a r e  
i n c o r p o r a t e d  concern ing  sexual  harassment, d r u g  t e s t i n g  
and handicaps. 

S e c t i o n  6. Revises KMC 3.80.050(b), a l i s t i n g  o f  
reasons f o r  d i s c i p l i n a r y  a c t i o n .  

S e c t i o n - 7 .  Revises KMC 3.80.100(b), use o f  s i c k  
l e a v e  t o  c a r e  f o r  c h i l d .  

S e c t i o n 8 .  Adds KMC 3.80.100(g) concern ing  s i c k  
leave.  

S e c t i o n  9. Revises KMC 3.80.120(b) c o n c e r n i n g  j u r y  
o r  c o u r t  du ty .  

S e c t i o n .  10. Adds KMC 3.80.12O(g) concern ing  l e a v e  a t  
p a r t i a l  pay. 

S e c t i o n - 1 1 .  Adds KMC 3.80.150 concern ing  
communicable d i s e a s e  p o l i c y .  

S e c t i o n - i 2 .  P rov ides  f o r  t h e  v a l i d i t y  o f  o t h e r  
p r o v i s i o n s  o f  t h i s  o r d i n a n c e  shou ld  any one p a r t  be 
i n v a l i d .  

S e c t i o n - 1 3 .  A u t h o r i z e s  p u b l i c a t i o n  o f  t h e  Ordinance 
by summary, wh ich summary i s  approved by  t h e  City Counc i l  
pu rsuan t  t o  S e c t i o n  1.08.17 K i r k l a n d  M u n i c i p a l  Code and 
e s t a b l i s h e s  t h e  e f f e c t i v e  d a t e  as f i v e  days a f t e r  
pub1 i c a t i o n  o f  summary. 

The f u l l  t e x t  o f  t h i s  Ord inance w i l l  be m a i l e d  
w i t h o u t  charge t o  any person upon reques t  made t o  t h e  City 
C l e r k  f o r  t h e  City o f  K i r k l a n d .  The Ord inance was passed 
by  t h e  K i r k l a n d  . . .  City ~~. Counc i l  , a t  i t s  r e g u l a r  mee t ing  on t h e  

day o f  1988. 

I c e r t i f y  t h a t  t h e  f o r e g o i n g  i s  a summary o f  



Ordinance 3120 ' approved by  t h e  K i r k l a n d  C i t y  
Counc i l  f o r  summary pub1 i c a t i o n .  




